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1. FTE support for PDs
2. How much educational funds (outside of salaries and program operating costs) are provided to 

residents for educational/professional purposes
3. How many programs plan to continue in the match next year
4. How much research are residents in 2-year programs actually doing



Follow directions!



Program support for PDs
(CAMPEP standards)
• 6. Institutional Support 
• 6.1 The organization that sponsors the residency program shall 

provide administrative support, including clinical and educational 
resources, budget, residents’ office or cubicle space and access to 
computing resources, conference room(s), audiovisual facilities, and 
office support (e.g. copiers, internet access, email account, and 
telephones). 

• 6.2 The institution must express its intention to support the program 
both financially and administratively for the term of the accreditation. 



Program support for PDs

• 0 FTE: 28%
• .05 FTE: 7.6%
• 0.1 FTE: 28%
• 0.2 FTE: 19%
• 0.25 FTE: 6.7%
• Other amount: 10.7%

• Range: 0-0.4 FTE



Other benefits to the resident

• MBER: 28%             (meetings, books, educational, retirement)
• MBE: 16%
• MB: 11%
• MR: 9%
• MER: 7%
• Variations of the M,B,E,&R-25%
(some programs provide additional benefits such as housing, relocation, 
wellness, and others)

• No other benefits or not reported: 4%



Clinical research 

• Median: 100 hours/year
• Max: 2000 hours/year



Match participation for 2025

• Will participate for all or some of positions: 71%
• Will not participate: 29%

• Reasons for not participating:
Prefer to make an offer ASAP: 13%
Believe program could do better: 12%
Start date does not coincide with match: 11%
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